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 Job Description 
 

 

Substance Misuse Nurse – Residential Detoxification Service 
 

Reporting to Service Manager 

Location Residential Detoxification Unit, Oxford  

Salary  £42,000 Pro Rata + Recruitment and Retention Bonus  

Working Hours 4 days per week including some weekends + 3.5 hours paid 
study time per month. 

Key internal 
relations: 

Service Users; Residential Recovery Workers and Volunteers; 
Service Manager; Deputy Manager; Specialist GP; Medical 
Director 

Key external 
relations 

GP’s; Pharmacy; Community Treatment Provider 

 
SMART Howard House 
 

At SMART Howard House, situated near to the centre of Oxford, you would be 
working closely within a successful, committed and caring multidisciplinary team of 
ten. The service is commissioned by Oxfordshire County Council Public Health Team 
and has been rated Good by CQC in November 2018.  
 
SMART Howard House is a unique 10-bed project, providing a 12-week therapeutic 
programme in parallel to medically managed detoxification from alcohol and opiates. 
Service users are supported through a period of significant change, making this an 
extremely rewarding role.  
 
This is an exciting opportunity for a dynamic and passionate Nurse to contribute to 
the ongoing success of the service.  This exciting role will offer the successful 
candidate the chance to make a lasting difference to the lives of our service users.  
 

Main Purpose of the Job 

➢ To be responsible for the clinical management of detoxification for alcohol, 
opiates and other drugs in a residential therapeutic setting 
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➢ To deliver care within a best practice clinical governance framework, 
supported by a General Practitioner specialist in Substance Misuse and 
Medical Director and reporting to the Service Manager 

➢ To provide clinical support and advice to the team, and jointly assess and 
manage care for service users 

➢ To support service users affected by drug and alcohol use to achieve and 
sustain their recovery, optimising health and well-being. 

Main Duties and Responsibilities 

Assessment of clinical suitability for detoxification in line with SMART policies, NICE 
Guidelines and other relevant publications  

The development, implementation and evaluation of clinical care for service users 
with substance misuse issues.  

Promote and facilitate Service User involvement and choice in all aspects of service 
provision 

Manage a case load of service users and develop, review and audit 
recovery/treatment plans, ensuring plans and reviews are completed in a timely 
fashion.  

Carry out regular drug testing using urine specimens 

Work with service users to maintain motivation to address problem drug and alcohol 
use and associated issues through a range of intervention methods. 

Provide health education, especially in regard to harm minimisation, blood borne 
viruses and overdose prevention 

Act as the primary referral and liaison point for external health providers and 
services (e.g. GP’s, mental health, dentistry, sexual health, hepatology and opticians) 
in order to manage and improve the health and wellbeing needs of residents,  

Ensure all clinical incident and medication error reporting and documentation takes 
place in a timely and appropriate manner  
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Maintain the safety of the clinical environment via weekly medication room audits 
and safe storage and management of medications.  

Deliver evidence-based pharmacological and psychosocial interventions in line with 
best practice clinical guidelines  

Accurately record and input service user data and information in a timely manner, in 
order to maximise service user safety and for the service to operate within 
contractual, administrative and financial requirements 

Coordination of Services in a Multidisciplinary Team 

Act as a specialist resource for non-specialist staff, running internal workshops on the 
detoxification process and medication administration. 

Liaise closely with the SMART’s subcontracted GP to ensure services user 
detoxification is managed safely and effectively. 

Support staff in identifying dual diagnosis service users and referral to Community 
Mental Health Team 

Contribute to the overall performance of the service to ensure that contractual 
output targets are achieved.  

Take the lead in responding to and managing clinical emergencies and emerging 
risks, employing appropriate escalation skills in a calm and efficient manner 

Develop sound working relationships and develop protocols with drug treatment 
services and community services to facilitate effective service user care co-ordination 
on an ongoing basis 

Participate in daily briefings, share relevant and appropriate information and provide 
comprehensive handovers within a multi-disciplinary team, to ensure continuity of 
care.  
 

Professional and Service Development 

Keep abreast of new developments in the field of substance misuse; recovery, 
detoxification and rehabilitation programmes by participating in debate and 
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discussions in the field and maintain awareness of local and national guidance 
relevant to service delivery 

Participate in Clinical Governance Committee meetings as and when required and 
contribute to the continuous improvement of governance and clinical services within 
the organisation 

Understand and promote the values, vision and mission of SMART CJS by effective 
implementation of SMART’s policies and procedures. 

Take responsibility for own personal development, identifying personal training 
needs and participating in regular supervision and appraisal  

Carry out duties of the post in accordance with SMART’s diversity and equal 
opportunities policies. 

Maintain security and confidentiality of service user information in line with relevant 
policies and legislation 

Maintain registration with appropriate professional governing body. 

Be aware of and adhere to relevant SMART policies. 

Be aware and act in accordance with local and national policies related to 
Safeguarding. 

Ensure that legal, ethical and professional standards are maintained at all times. 

Comply and fully cooperate with SMART’s health and safety policy ensuring that the 
health and safety of service users and staff is properly safeguarded in all department 
activity. 

To undertake any duties as may be required by management, which fall within own 
sphere of duties.  

To undertake supervision from the clinical supervisor on own clinical work and 
professional development plan.  
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Substance Misuse Nurse – Residential Detoxification Service 
 

Person specification  
Essential and desirable requirements (E & D) for the role and 
assessing and testing the necessary level of competence required for 
this role either via the application form (A); interview (I); and/or 
exercises (E).  
Please note - applicants are asked to evidence their ability to meet 
each aspect of the person specification below, e.g. by highlighting 
relevant key achievements and duties held within roles.  

E/D  Measured 
by  

   

Registered nurse with the NMC with at least 3 years post 
registration experience. 

E A 

Previous experience of working within the substance misuse 
field, including experience of managing alcohol and opiate 
detoxes, and carrying out comprehensive assessments 

E A 

Experience at Band 6 or Band 7  E A 

Experience of providing clinical assessments and detoxification 
for service users  

E A 

Experience of service development  E A 

Experience of working in a multi-disciplinary Team  E A 

Experience of joint working in a multi-agency way, liaising with 
professionals at all levels, including GPs and advising 
professionals at all levels 

E A 

Experience of delivering one-to-one structured interventions E A 

Experience of working in a culturally diverse area  E A 

Experience of working in a prescribing service  E A 

Knowledge of audit requirements  E A 

A working knowledge of Safeguarding E A 

A high degree of self-awareness and an ability to reflect on 
personal and professional attitudes and accept feedback  

E A 

Ability to monitor and evaluate standards for quality and apply 
standards to working practices 

E A 

Good working knowledge of Microsoft Office E A 

Up to date understanding of current drug policy, strategy and 
legislation as well as Department of Health guidelines 

E I 

Excellent communication skills both orally and in writing E A + I 

Commitment to promoting diversity  E A + I 

Ability to establish confidence and credibility at all levels, with 
awareness of appropriate professional standards 

E I 
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High level of interpersonal skills, with demonstrable diplomacy, 
clarity and assertiveness  

E I 

Ability to be flexible and thrive in a rapidly changing 
environment 

E I 

Ability to work to deadlines and manage priorities when under 
pressure  

E I 

Qualified Nurse Prescriber D A 

Community Nursing Diploma/Degree D A 

Post Registration qualification in Addictive Behaviour Studies D A 

An awareness of different research methods D A 

   

 
C. Clearances and References 
 
Appointment will be subject to successful DBS and vetting clearances and it will depend 
on satisfactory references being obtained from present or past employers. 
 
D. Health and safety 
 
All employees are subject to the Health and Safety at Work Act.  The post holder is 
required to proactively comply with their duties as outlined in SMART CJS policy. 
 
 


